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Country
music artist
to visit
Laughlin

By Tammi Byerly-Zahn
47th Services Division

Lindale, Texas native and new
country music sensation Miranda
Lambert gets back to her roots to per-
formin afree concert at Laughlin Air
Force Base May 1.

Theconcertisopentoall Laughlin
AFB service members, their families,
and Department of Defense civilian
personnel, on afirst-come, first-served
basis.

The 21 year old country singer/
songwriter is burning up the country
music charts with her debut album
Kerosene, penning six of the 12 songs
and co-writing five others.

According to her Epic Records
biography, Lambert realized her poten-
tial when shewas 16 yearsold, enter-
ing in the Tru-Value country talent
contest and appearing in the Johnny
High Country Music Review in Ar-
lington, Texas. Sincethen, she has per-

See ‘Artist,’ page 4
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With flying colors...

During Air Amistad 2005 April 16, Cadet 2nd Class Michael
Coleman of the Air Force Academy’s Wings of Blue parachute
team landed in front of about 20,000 spectators carrying the
American flag. See pages 10 and 11 for story and photos of the

air show.

Commissary brings case lot sales, benefit to Laughlin

The Defense Commissary Agency
set a new record during its biannual
Worldwide Case Lot Sale event last
September with salestotaling over $11
million. That kind of success has cus-
tomers buzzing with anticipation for
the next case lot sale.

Theworldwide caselot salesevent
isheld every May and September. The
sales offer shoppers the chance to buy
bulk quantities of their favorite prod-
ucts at savings of up to 50 percent; far
abovethe 30 percent or morethey nor-
mally save by shopping at the

commissary.

The Laughlin commissary caselot
salewill beheld from9am. to5p.m.
May 14to 15.

Caselot salesrepresent one of the
many ways the commissary works to
bring shoppers the best benefit pos-
sible. “We are constantly looking for
waysto give customersthe most value
for their money, and case lot sales are
oneof themost effectivetoolswe have
of giving that to our shoppers,” says
Patrick B. Nixon, DeCA acting direc-
tor and chief executive officer. “Our

customers deserve the very best ben-
efit we can give them.”

A complete listing of Worldwide
saledatescan also befound at DeCA's
Web site http://www.commissaries.
com for customers who wish to check
out sales at neighboring commissaries.

For more information, Laughlin
members can contact the commissary
director at 298-5821.

(Information provided in a
Defense Commissary Agency
news release )

Newslines

New library hours

The Book Mark Library has
changed its weekday hours. The
new hours begins Sunday.

Thelibrary will be openfrom
10am. to8 p.m. Monday through
Friday and closed for lunch 1:30
to2 p.m.

Itisopenfromnoonto5p.m.
Saturdays and closed on
Sundays.

For details, call 298-5757.

Heartlink class offered

Military spouses new to the
Air Force and looking for more
information on their role as a
military spouse are invited to at-
tend the Heartlink classfrom 8:15
am.to 2:30p.m. May 11 at the
Family Support Center confer-
ence room.

Breakfast and lunch will be
provided, in addition to money
for individual childcarefor those
with younger children.

Spaceislimited. R.S.V.P. by
Calling 298-5620.

Deployment stats

Deployed: 25
Returning in 30 days: 2
Deploying in 30 days: 29

Mission status
Mission capable rate

(As of Tuesday)
T-1, 89.7% T-38A, 79.8%
T-6, 93.2% T-38C, 80.8%

Alcohol-related

incidents
January to April 2004 8

Jan. 1to April 13,2005 11

Dayssince last incident 13
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XL ers showcase mission success with positive changes

Commander’s
Corner

Lt. Col. Steven Moore
85th Flying Training Squadron
commander

Three years ago next week |

arrived at Laughlin Air Force Base.

As | reminisce about my time
here at Laughlin, | am staggered
by the positive changes Team XL
has made over the last 36
months.

The change is evident the
moment you turn off Highway 90
towards the front gate. The
railroad crossing is smooth, no
longer do we rattle our teeth as
we cross the tracks, and now we
have a crossing barrier to make
the transition on base safer.

The security personnel now
have a large roof over their heads
to protect them from Mother
Nature’s Texas fury. We have
contract security forces to aug-
ment our active duty who continue
to maintain one of the highest ops
tempos in the Air Force.

As we head down Liberty
Drive, the new base marquee
quickly catches our eye and tells
us about the new travel opportuni-
ties out of Del Rio International.

Throughout the base the Air Force
has made huge investments in
Team XL's facilities to improve our
way of life and support our mis-
sion of “Training Expeditionary
Airpower Experts.”

In addition to building one of
the finest lodging facilities in the
Defense Department, our new
gym is simply amazing, showing
Laughlin’s commitment to be “Fit
to Fight.” Many units have entire
new squadron facilities. Heritage

“...In the last three years we've
seen a new base operations
rise and the old tower fall.
We've also resurfaced all three
runways. No longer do we
hear the shrill of the mighty
“Tweet,” the T-6 Texan Il now
rules the West Texas skies.”

Park, in front of the future new
Wing headquarters building, is a
show piece for all who visit and a
fitting place to hold “Retreat” for
those who have just earned their
wings.

In the operations group the
changes have been challenging
and historic.

In the last three years we've
seen a new base operations
building rise and the old tower fall.
We've also resurfaced all three
runways. No longer do we hear
the shrill of the mighty “Tweet,” the

T-6 Texan Il now rules the West
Texas skies.

The 86th Flying Training
Squadron’s T-1s have gone from
white to gray and the 87th Flying
Training Squadron is almost fully
transitioned to the T-38C.

These great strides help
ensure Laughlin will continue to
produce the “World’'s Greatest
Pilots” well into this century.

To cover all of the changes
that have occurred during my
tenure would take too much of this
column.

There is no question, however,
the facilities and equipment
investments have paid off. Team
XL does a “World Class” job of
executing its mission. All of this
infrastructure means nothing,
however, without our greatest
resource... Our People.

History has shown that money
and resources do not guarantee
success. Team XL is truly an
amazing team of people getting
the mission done right the first
time, every time.

As | leave my position as
commander of the 85th Flying
Training Squadron, | would like to
extend my sincere appreciation to
all the individuals, squadrons and
agencies who have supported the
operations and mission of the
squadron | consider it an honor to
have commanded... The Flying
Tigers.

Confessions of areality television show addict

By Maj. Dani Johnson
5th Bomb Wing Public Affairs

MINOT AIR FORCE BASE,
N.D. — | have to admit it. It's tough
to say out in the open, but I'm one
of those — a reality TV addict.

I'm so bad that on a recent
temporary duty, when | realized
that | had only taped one of my
shows for an hour and it was going
to run two hours, | actually talked a
friend through reprogramming my
VCR so | didn’'t miss a single
minute.

Honestly, it's not about who
wins the money for me, but how
they relate with each other. | have
the ones | hate and the ones I root
for no matter what. I've learned

some things from watching which
can help me be a better leader.

As Airmen, we can learn from
TV's latest fad. Each day is a race,
a challenge. How we act deter-
mines whether we will be around
for one more day and stay a part of
the best Air Force in the world or
take the ultimate fall and be voted
off or the last one to arrive because
we didn’t apply what we knew.

First, perseverance. Whether
it's “Amazing Race,” “Survivor” or
“American Idol,” those who suc-
ceed are the ones who bounce
back the next episode after having
a completely rotten previous
episode and barely make it to the
next round.

Second, how would | react or

should one react in the situation? |
determine what would be the best
avenue for me if | was in the
situation. This is important because
I'm learning to put myself in an-
other person’s shoes and think
about the pros and cons of the
situation.

Lastly, not every day is going to
be great, but if you are with your
loved ones, teammates or know
what you are doing will achieve
your final goal or dream, it's worth
it. Stressful situations tell you who
you can depend on. It reminds you
of the importance of creating
strong relations with people.

Yes, I'm a reality TV addict, but
| can't talk anymore, one of my
shows is on.
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Olufemi Owolabi
Editor

The Border Eagle is published
every Friday, except the first week in
January and the last week in December,
by the Del Rio News- Herald, a private
firm in no way connected with the U. S.
Air Force, under exclusive written
contract with the 47th Flying Training
Wing, Laughlin Air Force Base, Texas.

This civilian enterprise Air Force
newspaper is an authorized publication
for members of the U.S. military
services.

Contents of the Border Eagle are
not necessarily the official views of, or
endorsed by, the U.S. Government, the
Department of Defense or the
Department of the Air Force. The
appearance of advertising in this
publication, including inserts or
supplements, does not constitute
endorsement by the Department of
Defense, the Department of the Air
Force or the Del Rio News-Herald of the
products or services advertised.

Everything advertised in this
publication shall be made available for
purchase, use, or patronage without
regard to race, color, religion, sex,
national origin, age, marital status,
physical handicap, political affiliation or
any other nonmerit factor of the
purchaser, user or patron.

Editorial content is edited, prepared
and provided by the Public Affairs Office
of the 47th Flying Training Wing. All
photographs are Air Force photographs
unless otherwise indicated.

Deadlines

News for the Border Eagle should
be submitted to the 47th Flying Training
Wing Public Affairs Office, Bldg. 338,
Laughlin AFB, TX, 298-5262.
Copy deadline is close of business
each Thursday the week prior to
publication.

Submissions can be e-mailed to:
olufemi.owolabi@laughlin.af.mil or
sheila.johnston@laughlin.af.mil.

Advertising
Advertising should be submitted to
the Del Rio News-Herald, 2205 Bedell,
Del Rio, TX, 774-4611. Advertising
should be submitted by 4 p.m. each
Friday.
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including your name and phone number, eral interest of the people of Laughlin, Clinic 298-6311
. . you are assured of a timely personal re- the question and answer may also be Commissary 298-5815
ACt'On"ne ply. It's also useful if more information printed in the Border Eagle. Dormitory manager 298-5213
is needed to pursue your inquiry. We will Thanks for your cooperation, and | EEO 298-5879
Col. Tod Wolters make every attempt to ensure confiden- look forward to reading some quality FWA hotline 298-4170
47th Flying Training tiality when appropriate. ideas and suggestions. Housing 298-5904
Wing commander Before you call in or e-mail an Below are some useful telephone Information line 298-5201
. i Actionline, please try to work out the numbers that may be helpful when work-  Legal 298-5172
CaI_I 29.8 2351 or emall . problem thr%ugh they normal chain of ing your issue with a base agency. MEgo 298-5400
actionline@laughlin.af.mil command or directly with the base AAFES 298-3176 Military Personnel 298-5073
This column is one way to work  agency involved. Please keep e-mails Finance 298-5204 Public Affairs 298-5988
through problems that haven’t been  brief. Civil Engineer 298-5252 Security Forces 298-5900
solved through normal channels. By If your question relates to the gen- Civilian Personnel 298-5299 Services 298-5810

Firing range closure

uestion: | understand the

Laughlin firing range has
been shut down until further notice.
Sincethefiring range has been shut
down, | was told that all trainee's
will be transported to Lackland or
Goodfellow.

Thisisan expensive short-term
fix dueincreasing theloss of man-
power from aday to aday-and-half
plus mileage. A more reasonable
long-term fix would be to seeif a
deal can be worked out with the
Border Patrol to use their firing
range located out by the lake. By
using the Border Patrol firing

range, troops could be trained and
qualified within a day.

The base could coordinate with
the Border Patrol to use their firing
range once a month, scheduled in ad-
vance.

Thank you for taking the time to
listen to my suggestion.

R esponse: Thank you for taking
time to submit your suggestion.

Before deciding on our current course
of action—sending our warriors to
Goodfellow and Lackland to qualify
with their assigned weapons—we
analyzed several options. After
weighing the appropriate factors, itis
in the Air Force's best interest to use

only Air Force-owned ranges. We
temporarily closed our range based
upon results of afiring range Opera-
tional Risk Management survey, con-
ducted by our range safety experts.

The survey identified several
safety deficiencies and convinced us
that live fire should not be permitted
on our range until needed repairs and
upgrades are made.

This same ORM survey applies
to every range used by Air Force per-
sonnel, to include federal, state, and
local government agency or civilian
ranges.

We examined using the Border
Patrol’s range, as well as other local
ranges, and compared those rangesto

our current range and the ORM
survey.

Although using ranges in the
local community would be the
most efficient approach, these
rangesdo not meet Air Force safety
standards; and asaresult, they cre-
ate operational risks and liability
issues that we should not accept.
Our experts in civil engineering
and security forces are working
solutions, and once we are able to
mitigate the risk, we may reopen.

In the meantime, we will con-
tinue to train our personnel at
Lackland and Goodfellow, to en-
sure we keep Team XL safe and
ready to fight.

L ear ning how Airmen can succeed in combat zones

By Lt. Col. Rod Radcliffe
1st Communications
Maintenance Squadron
commander

RAMSTEIN AIR BASE,
Germany — Imagine you have
just received your deployment
tasking for the next AEF rotation
... Baghdad, Balad or Kabul. You
wonder, what job will | do? What
will the environment be like? Will
| succeed in a high stress com-
bat zone?

| was recently faced with
these same questions as |
prepared for a four-month de-
ployment to the International
Zone in Iraq to fill a J-6 position
working communications issues.

As happens quite often in the
fluid environment in Baghdad, |
was redirected to work as a
liaison officer in the Iragi joint
operations center and | found
myself as the only Airman on the

Army liaison team. | had to
quickly learn “Army-speak” and
Army tactics, techniques and
procedures to accomplish the
mission.

The number of Airmen in the
International Zone is small
compared to the number of Army
personnel, but they have a
significant impact on the head-
quarters.

Most of the Airmen are
working within their Air Force
specialty code, but had to learn
the “joint” way of doing business.

Others working outside their
specialties had a steep learning
curve but are succeeding in their
new missions.

| wondered how my Army
counterparts viewed our Airmen,
so | asked some of the senior
leadership what they thought.
Overall, they found Airmen to be
dedicated, professional and
motivated — just the characteris-

tics needed in a high-ops tempo
combat zone.

So how can you be as suc-
cessful in this challenging and
unfamiliar environment?

From my observations and
experience, | believe there are
five things you can do to suc-
ceed in the war zone:

W Be ready: The best thing you
can do is to know your job; be
the expert. Paying attention
during your ancillary training and
self-aid buddy care class just
might save someone’s life.

W Be fit to fight. You may end up
walking long distances and
wearing 20 pounds of body
armor can quickly sap your
strength if you are not in shape.
W Be flexible: Embrace the role
you are given and accept the
differences around you. Modify
your actions and procedures to
fit the situation, which will allow
you to settle in and quickly learn

the “joint” or “coalition” way of
operating. This “get-the-job
done” approach is key to mission
success.

M Be accountable: Every posi-
tion in the combat zone is an
important one. Welcome the
responsibility you are given and
hold yourself accountable to
ensure the mission is done right.
B Be enthusiastic: Enthusiasm is
a force multiplier. High ops
tempo is a way of life here and
enthusiastic Airmen deal with the
situation best.

I’'m proud of the Airmen |
deployed with in Irag. They did
amazing things everyday and did
a great job of representing the
Air Force.

If you get the chance to
serve in a similar environment, |
encourage you to embrace the
opportunity to show our Soldiers,
Sailors and Marines just what it
means to be an Airman.
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Air Force announces Thrift Savings Plan open season

RANDOLPHAIRFORCE BASE,
Texas— Civilian and military employ-
ees can sign up for, or change, their
Thrift Savings Plan contribution
amounts during the “open season”
April 15 to June 30.

“TSPisalong-termretirement sav-
ings plan, which everyone should con-
sider,” said Ms. Jackie Holland, task
manager at the Air Force Personnel
Contact Center here. “It's a great
supplement to military and civilian re-
tirement plans.

“It's also important to note that
TSP is not limited to investing in
stocks,” said Ms. Holland. “ Peoplecan
choose safer government securities as
well.”

This open season applies only to
regular TSP contributions. It does not
include TSP catch-up contributions, as
they are not tied to open seasons, ac-
cording to Janet Thomas, of AFPC's
civilian benefits and entitlements ser-
vice team.

“Eligible employees can take out
loans and make in-service withdraw-
alsfromtheir TSP accounts,” said Ms.
Thomas. “And you can keep your ac-
count, even if you leave military or
federal civilian service.”

Investment money isdeposited di-
rectly from each paycheck “so you
never haveto think about it,” said Ms.
Holland. “That makes it easy to ‘pay
yourself first’ while only investing
what you deem appropriate.”

The five TSP funds are: the Gov-
ernment Securities Investment (G)
Fund; the Common Stock Index Invest-
ment (C) Fund; the Fixed Income In-
dex Investment (F) Fund; the Small
Capitalization Stock Index I nvestment
(S) Fund; and the International Stock
Index Investment (I) Fund. TSP also
hopesto make*“Lifecycle” fundsavail-
able mid-2005. Lifecycle funds are

‘target asset allocation portfolios’ that
will hold a mix of the five funds cur-
rently available.

The mix of funds is chosen based
on the date the employee expects to
need money for retirement.

The Thrift Board is still working
out the details.

In the meantime, a series of ques-
tions and answers on the lifecycle
funds can be found on the TSP Web
site at http://www.tsp.gov/curinfo/
specint/LFC-Qs& As.html. Additional
publicity will beissued when final de-
tails become available.

“Aswithany individua retirement
account, the sooner you begin contrib-
uting, the better,” said Ms. Thomas.

Contribution elections and/or
changes made between April 15 and
June 11 will take effect Junel2, for
both military and civilian personnel.
Changes made on or after June 12 will
become effective at the beginning of
the pay period following the one in
which the election is made for civil-
ians and the following month for mili-
tary.

Public Law 108-469, signed into
law Dec. 21, 2004, will eliminate TSP
open seasons.

The Federal Retirement Thrift In-
vestment Board is implementing this
law effective July 1, 2005. Asaresult,
beginning July 1, civilian employees
and military members may start,
change, stop, or resume contributions
at any time. For civiliansthe elections
will be effective at the beginning of
the pay period following the one in
which submitted, and for military
memberselectionswill be effectivethe
following month.

Some of the specifics of the pro-
gram include:

Military
| Military members can contribute up

to 10 percent of their base pay, aslong
as the annual total of tax-deferred in-
vestment doesn’t exceed $14,000
for 2005. Airmen dso havethe abil-
ity toinvest all or part of their bo-
nuses or special pay.

B Those serving in tax-free com-
bat zones are allowed up to
$42,000 in annual contributions.
B Military members can enroll
through the Defense Finance and
Accounting Service web site at
http://www.dfas.mil/emss/.

W They can also enroll by filling out a
formTSP-U-1 at local military person-
nel flights, finance offices and family
support centers.

W Contribution allocations (how an
employee chooses to invest money
among the five funds) can be made by
calling the TSP automated ThriftLine
(877) 968-3778 for membersin the 50
States, Virgin Islands, Puerto Rico,
Guam, American Samoa and Canada,
or (504) 255-8777 for members else-
where, or onthe TSPweb site at http:/
Iwww.tsp.gov/.

For general TSPquestions, call the
Air Force Personnel Contact Center at
(800) 616-3775.

Specific TSPinformationisavail-
able for Air Force military
personnel at http://www.afpc.
randolph.af.mil/mpf/TSP/
thrift_savings plan.htm.

Civilian

Contribution limits are based on
which retirement system an employee
has. For the current open season, the
following contribution rates apply:

Federal Employees’ Retirement
System employees may contribute up
to 15 percent of basic pay each pay
period.

Oncedligible, the government pro-
videsmatching funds of up to four per-
cent as well as an automatic one per-

cent each pay period, whether the em-
ployee contributes or not, making the
government’scontribution five
percent.

=

B Employees covered by the

Civil Service Retirement System
may contribute up to 10 percent of ba-
sic pay, but do not receive any agency
contributions.

B Beginning in December 2005, there
will no longer be percentage limits on
how much FERS and CSRS employ-
ees may contribute each year.

Contributions will be restricted

only by the Internal Revenue Code's
annual limit, which is $15,000 for
2006.
W Specificinformationisavailablefor
civilian employeesfrom the Thrift Sav-
ings Plan web site at
http://www.tsp.gov/ and the BEST
homepage at http://www.afpc.
randol ph.af.mil/dpc/BEST/menu.htm.
W All Air Force-serviced civilian em-
ployees will maketheir TSP contribu-
tion electionsor changeselectronically
through the Web-based Employee Ben-
efits Information System at http://
www.afpc.randolph.af.mil/dpc/
BEST_GRB/EBI S.htm or through the
BEST automated phone system at
(800) 616-3775.

Hearing impaired employees may
contact BEST by calling TDD (800)
382-0893 or commercial 565-2276
within San Antonio.

(Courtesy Air Force
Personnel Center News Service)

Artist, from page 1

music business.

Since its organization in 2002, the Spirit of

formed professionally with her band ‘ Texas Pride’
in the Deep Elum’s Gypsy Tea Room, landed the
house band job at the Reo Palm Idle Ballroom, toured
throughout the state’s music circuit, and placed two
songs on the Texas music charts.

She gained national notoriety with her success-
ful run on the debut season of Nashville Star in 2003.
Out of 8,000 initial contestants she placed third,
which helped launch her career on thefast track and
provided her with exposure to the national

“We are really excited to have an up-and-com-
ing Texas star perform at Laughlin,” said Mg].
Rebecca Bahm, 47th Services Division chief. “It
means a lot to us and Team XL to have someone
willing to come to such an isolated location in an
effort to show their support for our military and base
personnel.”

The concert isprovided by the Spirit of America
Tour, a Robert and Nina Rosenthal nonprofit group
that brings headline entertainment to military bases
in an effort to boost the morale of the men and
women serving in the Armed Forces.

America Tour has conducted over 40 concerts fea-
turing top name performing artists, who volunteer
their time to perform at stateside military installa-
tions. The Rosenthal's pick up the expensesincurred
by the entertainer in making the appearance.

Robert Rosenthal, aretired attorney, said theter-
rorist attacks of Sept. 11, 2001, inspired him and his
wife to launch the program for America’'s men and
women in uniform.

“The Spirit of America Tour is our way of pay-
ing back the United States for our enjoyment of the
benefits of living in America,” said Rosenthal.
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Language is latest weapon in America’s 21st century arsenal

By Terri Lukach
American Forces Press Service

WASHINGTON — Despite the tremendous ad-
vances in military hardware and technology on dis-
play in the globa war on terror, there are till some
capabilities only humans can provide.

That was the thinking behind a new initiative to
improveforeign languageand cultural expertiseat the
Defense Department.

InanApril 15interview with the Pentagon Chan-
nel and American Forces Press Service here, a top
DaD officia stressed the importance of language in
worldwide military operations.

“Language has always been important in the De-
partment of Defense,” David S.C. Chusaid, “butitis
particularly important now, because we are operating
in parts of theworld where Englishisnot widely spo-
ken, where we need to work with loca leaders and
local populations, and where we need to understand
more about their culture” Chu is undersecretary of
defense for personnel and readiness.

“We simply must develop a grester capacity for
languages that reflect the demands of this century,”
Defense Secretary Dondd H. Rumsfeld said in an-
nouncing the Defense Language Transformation
Roadmap on March 30. “No technology deliversthis
capability; itisatruly human skill that our forcesmust
havetowin, and that wemust haveto keep the peace.”

Theroadmap, Rumsfeld said, “isacommitment to our
men and women that they will havethat skill and abil-
ity.”

Trandatorsacting asgo-betweensaren’'t thewhole
solution, Chu noted. “We need to communicate bet-
ter,” hesaid, “and whileyou can awaysdo that through
trandators, agreat deal, aswe used to say, gets‘lostin
trandation.’”

Chu said the program has four primary goas:

W Broaden thelinguistic and cultural knowledge base
in the uniformed and civilian ranks;

W Develop the ability to respond quickly to crisisre-
quirements;,

W Produce a cadre of linguists proficient at a much
higher level; and

W Develop adata base of linguists and their levels of
competence so that when thereisaneed the talent can
be brought to bear.

In the past, linguistic and cultura expertise were
not regarded as warfighting skills, and thus were not
sufficiently incorporated into operationa or contin-
gency planning, Chu explained. That is not the case
today, he added.

In addition to the possibility of conflict against
enemies who speak less commonly taught languages,
the new roadmap outlines severa other reasonsfor an
increased foreign-linguist capacity in DoD:

W Robust language and foreign expertise are critical
to sustaining coalitions, pursuing regional stability and

conducting multinational operations.

W Changesin the international security environment,
aswell astherange of potential conflict zones, expand
the number of likely partners with whom U.S. forces
will work.

B The U.S. military’s new global footprint and transi-
tionto amore expeditionary forcewill bringincreased
requirementsfor foreign languagesand regional knowl-
edge.

W Adversaries who attempt to manipulate the media
leverage sympathetic e ementsof apopulation or poli-
ticians to divide internationa coditions.

Chu said that whiletechnol ogy, including language
technology, is helpful, “technology will never replace
asmart human being.”

“Today's soldiers, sailors, Airmen and Marines,”
Chu said, “are so much smarter than ever before. At
the same time, we are asking alot more of them. And
we recognize that that young corporal on the linein
Iraq is making decisions that affect the foreign policy
for the United States, and if we can give him or her a
little bit of an edge—linguistically — they’ re going to
be far more effective.”

Chu said he would like to encourage al young
people to think about language as a skill —a skill they
can acquiire.

“Andit'sawarfighting skill, askill weneed inthe
theater. It's important that we not only acquire it, but
keep it sharp over time” he said.
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Aircraft lighter ban also applies to servicemembers

By Gerry Gilmore
American Forces
Press Service

WASHINGTON — Any-
one, including service
members, carrying lighters
will be required to surrender
them at U.S. airport security
checkpoints before boarding
aircraft under a new federal

law that became effective
April 14, Transportation Secu-
rity Administration officials
said.

The new law also applies
tomilitary and civilian passen-
gers on commercialy char-
tered U.S. military overseas
flights, noted Army Lt. Col.
Scott Ross, a spokesman with
U.S. Transportation Com-

mand at Scott Air Force Base,
1I.

“Dueto ad Qaeda'scontin-
ued efforts to create impro-
vised explosive devices, pro-
hibiting lighters onboard air-
craft andin the sterile areas of
airports will reduce current
security vulnerabilities and
add another layer of defense,”
aTSA document stated.

3X3

President Bush signed
the Intelligence Reform and
Terrorism Prevention Act of
2004 on Dec. 17, 2004.

The act mandates that
butane lighters be added to
the list of items prohibited
from being carried aboard
aircraft that depart from or
land at U.S. commercial air-
ports.

The new law applies to
“anything that produces a
flame,” including Zippo
brand and other lighters, said
TSA spokesman Chris
Jolma. However, aircraft
passengers may still carry up
to four books of matches, ac-
cording to TSA documents.

The law also bans light-
ersfrom being placed in both
carry-on luggage and cargo
baggage, according to the
TSA.

“Wherever there'saTSA
(security) checkpoint, we're
responsiblefor enforcing the

law,” Jolma noted, adding,
“Folks should definitely in-
spect their baggage before
going to the airport, just to
avoid the hassle.”

On Dec. 22, 2001, pas-
sengers aboard American
Airlines Flight 63 en route
from Paristo Miami stopped
British citizen Richard Reid
from lighting afuse attached
toan explosive hiddeninside
his sneakers.

Reid, aself-confessed al-
Qaeda sympathizer, was later
convicted in a U.S. federa
court of trying to blow up the
plane. He is now serving a
life sentence.

Jolma agreed Reid’s
failed attempt to bring down
Flight 63 alerted U.S. au-
thorities of the need to
tighten up airline security.
And, he pointed out, global
terrorists continueto look for
“innovative means” to bring
down aircraft.
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Commanders get sexual-assault prevention, response help

By Staff Sgt. Todd Lopez
Air Force Print News

The new sexual assault re-
sponse coordinator at Air Force
bases will help commanders
improve response to sexual as-
saullt.

As part of an effort to cur-
tail sexual assaults within the
ranks, DOD officials directed
the services to appoint a coor-
dinator at all appropriatelevels
of command.

The coordinator isrespon-
sible for orchestrating efforts
among agencies working on
sexual-assault cases, managing
sexual-assault education and
other prevention efforts on a
military base. He or she aso
trainsvictim advocates and as-
signs them to sexual-assault
victims.

Having acoordinator at all
military installations providesa
continuity ensuring a sexual-
assault victim from any service
will know who to go to no mat-
ter where he or sheis stationed
or deployed to, said Charlene
Bradley, theAir Force's Sexual
Assault Task Force leader.

Wehaveamorejoint envi-
ronment now, so if thereis an
incident, and they are on an
Army fort, they need to know

whereto goto— and theplace
togoisthe(coordinator),” Ms.
Bradley said. “That will bethe
same across (the Department of
Defense).

Within the Air Force, the
coordinator will report directly
to the vice wing commander,
Ms. Bradley said. Depending
on thelocation, aGS-12 civil-
ian or military officer will fill
the positions. Civilian coordi-
natorswill have education and
experience in socia work giv-
ing them a better understand-
ing of sexual assault and
trauma, and all coordinators
will receive centralized train-
ing before taking on the new
role.

Victim advocates will as-
sist the coordinator. These ad-
vocates are trained and ap-
pointed by the coordinator to
work directly with sexua-as-
sault victims to provide care
and assistance.

“The victim advocateis a
liaison with the system,” Ms.
Bradley said. “(He or she) will
look after the victim. Once a
victim comes and says (he or
she has) been assaulted, the
assigned advocate will know
who to go to for help. He or
she will know what appoint-
ments need to be made and
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with whom.”

The volunteer position of
victim advocateswill either be
filled by servicemembersor Air
Forcecivilians. Military advo-
cates will have their training
and status as a volunteer anno-
tated in their records so they
can serve as advocates while
deployed, Ms. Bradley said.

Once a coordinator is
assigned to an installation,
servicemembers at all levels
will be aware of the position.
When avictim reportsasexual
assault to a commander, the
police, a supervisor or the
medical community, every-
body will be expected to know
the coordinator needs to

be notified.

As part of implementing
the DOD’s directives, Air
Force officials also are work-
ing on a prevention program
that includesadding training to
al levels of professiona mili-
tary education.

Air Education and Train-
ing Command officialsare de-
veloping appropriate training
modules to be added to Air
Force accession programs at
basic military training, ROTC
detachmentsand Officer Train-
ing School.

Ultimately, al Airmenwill
learn what the service's posi-
tion is on sexual assault and
what the definition of sexua

assault is, officias said. They
will receive the training at the
onset of their careers and will
recelvereoccurring training on
sexual assault at their bases,
before deploymentsand during
PME classes.

The Air Force has five
main focus areas in its efforts
related to sexua assault, Mrs.
Bradley said.

They are: policy and lead-
ership, prevention through
training, providing responsive
victim care, enhancing report-
ing through avenues of re-
stricted and unrestricted report-
ing, and improving prevention
and response in the deployed
environment.
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Unethical behavior an

By Staff Sgt. Todd Lopez
Air Force Print News

WASHINGTON — Un-
ethical behavior by any person
ontheAir Forceteamisan af-
front to all Airmen and a
breech of trust with the Ameri-
can people, said the service's
senior leader.

Michael L. Dominguez,
acting secretary of the Air
Force discussed Air Force ac-
quisition programs and the eth-
ics of spending taxpayers’
money during testimony April
15 before the Senate Armed
Services Committee subcom-
mittee on airland.

“| takeany breech of integ-
rity and trust seriously,” Mr.
Dominguez said. “1 am deeply
concerned that Air Force lead-
ers and acquisition officials
havelost the confidence of the
members of this committee. |
intend to address these issues
forthright.”

Some of those issues in-
volve initial negotiations on
the cost of leasing tankers to
replace KC-135 Stratotankers,
pricing on the small diameter
bomb and the cost of the C-130
Hercules avionics moderniza-
tion program. Many of those
contracts fell under the watch
of former Air Force acquisition
official Darleen Druyun. Inlate
2004, Ms. Druyun was con-
victed and sentenced to nine
months in jail for some of her
criminal  actions.  Mr.
Dominguez said theAir Force
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would not let that happen
again.

“We must take al neces-
sary steps to avoid abuse of
trust such asthose committed
by Ms. Darleen Druyun,” he
said. “Weareworking closely
with Mr. Michael Wynne, the
undersecretary of defense for
acquisition, technology and
logistics, to pursue what he
called ‘aggressive action’ to
understand what may have
contributed to this situation
and how to protect against
such problemsin the future.”

In the early 1990s, in an
effort to streamline Depart-
ment of Defense acquisition,
certain levels of acquisition
oversight were eliminated.
Some senators asked Mr.
Dominguez if hethought per-
haps the effort had gone too
far in eliminating that over-
sight, and if it may have lead
to accrual of too much power
by Ms. Druyun.

“The commercial busi-
ness practices were much in
vogue (at thetime),” said Mr.
Dominguez of experimentsto
streamline acquisition. “A lot
of the structure, the rigor and
discipline, thechecksand bal-
ances did come out of the de-
partment, and it looks pretty
clearly likewedid gotoofar.”

Today, Air Force officials
are cooperating fully with in-
vestigative agencies looking
into questionable contracts,
Mr. Dominguez said. He said
they have, in many cases,
implemented stricter over-
sight procedures, even before
investigative agencies have
completed their reports.

“Air Force leaders are

affront to all hardworking Airmen

now cooperating fully with 48
different investigations by
eight different agencies,” he
said. “We have not waited for
all those to be completed be-
fore taking corrective mea-
sures. We are improving our
acquisition oversight, and we
are restructuring decision-
making authority so that no
one person exercises consoli-
dated authority without effec-
tive oversight.”

Also at issue were con-
cerns about the nature of the
commercia contract to pur-
chase the Jmodel C-130 air-
craft. This type of contract
does not allow the Air Force
or Congress to know as much
about the costs of building the
plane, asit would know if pur-
chases were done under tradi-
tional government acquisition.

“l have concluded as
(Chief of Staff of theAir Force
Gen. John P. Jumper) has con-
cluded that we were not able
to appropriately defend the
taxpayers' interest hereinthis
particular contract structure,
SO we are going to change
that,” Mr. Dominguez said.

As recently as April 12,
Air Force officials worked
with the manufacturer
Lockheed Martin, to convert
the contract to a traditional
government acquisition con-
tract.

Alsorelated tothe C-130J
are costs associated with can-
celing the program. Besides
contract cancellation costs
exceeding $380 million, there
is speculation that canceling
that program may increasethe
cost of another unrelated air-
craft program, the F/A-22
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Raptor. Such cost increases
may be because of shared
overhead between thetwo pro-
grams, Mr. Dominguez said.
“Thereare overhead costs
shared across the manufacture
of these aircraft,” he said.

“When you lose one of the
product lines, the overhead
doesn’t shrink proportion-
ately, so there is a margina
effect in the other product
lines. It is a cost-accounting
issue.”

Photo by Master Sgt. Jim Varhegyi)

Department of Defense Inspector General Joseph
Schmitz (left) looks on as Michael L. Dominguez, act-
ing secretary of the Air Force, answers questions dur-
ing a hearing of the Senate Armed Services Commit-
tee subcommitee on airland April 14. The subcommit-
tee heard testimony on Air Force acquisition oversight.
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U.S. Embassy gives update
on importing pets to Japan

The Japanese Animal
Quarantine Service (AQS) has
radically revised itsprocedures
for importing pets. Theserules
apply specificdly to dogs and
cats. Other rulesapply for more
exotic pets.

Atleast 210daysbeforear-
riving in japan anima must
have (or obtain) microchip
identification. This must be
donebeforetherabiesvaccina-
tions.

After receipt of microchip,
the animal receives thefirst of
two rabiesvaccinations. These
must be“inactivated rabiesvac-
cinations.” Be sure to obtain
certification of theperiod of var
lidity for the particular vacci-
nations that you obtain (some
are good for two years, others
for only one). Pet must be at
least 90 daysold at timeof first
vaccination.

On arrival, be prepared to

present completed forms A and
C from the AQS site,
Acknowledgement of Advance
Notification, and completed Im-
port Quarantine Application.

Finally, thereis some good
news for alimited few. If you
arrive before June 6, 2005, the
old, less demanding procedure
ill applies.

Inaddition, if the pet comes
to Japan directly from adesig-
nated rabies-free country (see
AQSwebsitefor details), many
of the requirements, including
theblood test and 180 day wait-
ing period, are waived.

However, if suchananimal
istransported tothe U.S. before
importation to Japan, thereisno
waiver.

For more information on
thefull procedureoutlined at the
AQSwebsite, visit:

http:/Amww.maff-ags.go.jp/
english/ryoko/ba.htm.

Earth and Arbor Day

The Earth and Arbor Day Celebration is scheduled today.

The events are as follows:

At 3 pm Arbor Day Proclamation and tree
dedication ceremony at Pritchett Hall. At 3:15
pm Tree planting event at Youth Center (Bldg
390). At4 pm Depart Youth Center for aGuided

Tour at the Nature Trail
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Laughlin air show flybys, demos thrill thousand

By Airman 1st Class
Olufemi A. Owolabi
Editor

About 20,000 people got
a close-up look at U.S. Air
Forceaircraft, including an F-
15C Eagle nd the
Thunderbirds aerial-demon-
stration flights during Air
Amistad 2005 here April 16.

The aircraft|on display

included the F-117 Night-
hawk, F-16 Fighting Falcon,
F-15E Strike Eagle, 'K C-135
Stratotanker i C-17
Globemaster I1l; They are

among morethan20 Air Force
aircraft participating from

around the count

This show’s theme was,
“Honoring rica's Sacri-
fice for Fr

The show sisted of a

T-28 Trojan Phlyers show,
Warbirds, F-117, T-6 heritage
flight and B-52 flybys among
others.

“Theair show wasahuge
success;’isaid Lt. Col. Russell
Mack, !3 h Flying Training
commander and a
nderbird member.
members and the

work and themis-
omplish here each
day.”

ir show was like a

homecoming for three of the
Thunderbird pilots, Lt. Col.
Michael Chandler, Thunder-

bird ong,Majs. Steve Horton,
Thund!)i rd four, and Scottie
Zamzow, Thunderbird five,
who both graduated from pi-
lot training at Laughlin about
10 years ago.

“Itisaprivilegeand honor
to be part of the 2005
Thunderbirds team and have
the opportunity to come back,
after 10 years, to Laughlin,”
Major Zamzow said. “It
makes me feel proud.”

“First and foremost, we
are here to represent the (ap-
proximately) 690,000 men and
women of the Air Force and

to give Laughlin people some-
thing to be proud of,” he said.

Major Horton said the
show is also a unique oppor-
tunity for them to showcase
their capabilities.

Colonel Mack said theAir
Show allowed Laughlin to
give back something to the
community for all the support
and dedication they provideto
Laughlin and its personnel on
a day-to-day basis. “For the
peopleof Laughlin, | think the
air show puts things into per-
spective about what weareall
about here and thetremendous
contributions we make to the
global war on terrorism,” he
said.

Asitisinevery jobinthe
Air Force, safety isconsidered
a top priority by the
Thunderbirds team.

When the team arrived
hereApril 14, they performed
a practice show the next day
as part of preparation for the
air show and to give
Thunderbird pilots an oppor-
tunity to becomefamiliar with
the terrain and landmarks of
Laughlin and Del Rio.

After a practice show at-
tended by ‘Pilot for a Day’
children and senior citizens,
the team met these members
of the community whose spe-
cial needs might preclude
them from attending a
crowded show the next day,
and they also signed auto-
graphs.

“Safety is paramount in
everything we do,” Major
Zamzow said. “We practice
for four months... from No-
vember to March, practicing
the show before we take it on
theroad.”

He added that though the
show was amazing, it wasthe
safest the team could possibly
perform.

Apart from performing
aerial demonstrations, Major
Zamzow said the Thunderbird
team also has recruiters.

Several of the officers
went to schoolsin Del Rio and

Brackettvilleto speak to thou-
sands of children about the
team and the Air Force. He
said the purpose was to en-
courage school childrento set
positive goals and set them-
selves up for a successful ca-
reer and future.

“Our basic missions are
representing, recruiting and
retention,” Major Horton
added.

A second grade student at
St. James, Del Rio, who wit-
nessed the air show here with
hisfather, said it wasan amaz-
ing show. “The show was so
perfect; | wished it never
ended,” said Marco Fuentes Jr.

Inaddition, hisfather said,
“Like my son said, it was re-
ally an amazing show andit's
good for the kids. It allows
them to seewhat theAir Force
does so that they can decide
what they (kids) want to bein
the future. | wish they could
do it every weekend.”

Apart from aerial and
ground demonstrations, the
show also consisted of dis-
plays by recruiters from other
branches of service, and enter-
tainment acts in Hangar 3
here.

“The experience | had
with the Thunderbirds was
extremely rewarding...l had
the opportunity on a weekly
basis to recruit for the great-
est Air and Space Expedition-
ary Force in the world,” said
Colonel Mack. “It also al-
lowed me to give something
back to the Air Force for all
the tremendous opportunities
theAir Force hasgivento me.
What | liked most about the
team wasn't the flying but the
behind-the-scenes things that
we did at each show....going
to schools to speak, hospital
visits, ‘Pilot for a Day’ kids
and the look on a little kid's
face when he gets to see the
Air Force and their capabili-

ties.”

The Thunderbirds fly an
air demonstration almost ev-
ery weekend from mid-March
to mid-November. On aver-
age, they fly approximately 70
air shows at 40 different loca-
tions across North America.

For moreinformation and
the Thunderbird schedule,
visit http://www.airforce.com/
thunderbirds/index.htm

Photo by Airman 1st Class Olufemi Owolabi
A group of senior citizens and people with special needs gaze at the sky as the
Thunderbirds flyby in adiamond formation during their practice here April 15. (Right)
Maj. Brian Burns, Thunderbird three, talks with Juan Jose Morin Jr., one of Laughlin’s
‘Pilots for a Day.” After the Thunderbird demonstrations, the pilots signed auto-
graphs for the spectators.
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Photo by Airman 1st Class Olufemi Owolabi

(Upper photo) The T-6
heritage flight paired the
World War 1l era Texan |
and today’s Texan Il for
an airshow flyby.

(Left) The Thunderbirds
fly by in a five-jet forma-
tion before the split-and-
row maneuver during the
Thunderbirds aerial-for-
mation demonstration
flights here.

Photo by Tech. Sgt. Anthony Hill

Spectators get a first-hand look at the interior of a C-17 Globemaster Il during

the air show here Saturday.

Cadet 1st Class Anthony Cannone,
of the Air Force Academy, shows
spectators the Air Force Academy’s
official mascot, a white falcon
named Aurora, during Air Amistad
2005 here Saturday.

Some of the spectators are: (left to
right) Cheri Dedrick, 1st Lt. Jamal
Beck, both from Goodfellow Air
Force Base, Master Sgt. Shelly
Robison, 84th Flying Training
Squadron, and her daughters,
Emily, 8, and Denali, 5.
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Daedalians...

Maj.Vincent Alcazar, 47th
Operations Group, and Lt.
Col. George Fenimore,
96th Flying Training
Squadron, welcome
guests and sign in
members attending the
Daedalian meeting at Club
XL Tuesday. All U.S.com-
missioned, warrant or
flight officer military pilots,
regardless of branch of
service, who are on active
duty, retired, in the Guard
or Reserve, or who have
separated under honor-
able conditions, and all
WASP are now eligible to
become Daedalians.

Chapel
information

Cathalic

Monday - Friday

® Mass, 12:05 p.m.

3X7

Saturday @ Reconciliation, 4:15 p.m. or by
appointment; Mass, 5 p.m.

Sunday ® Mass, 9:30 am., Religious
Education, 11 am.

Thursday ® Choir: 6 p.m., Rite of Christian
Initiation, 7:30 p.m.

Protestant

Wednesday ® Protestant \Women of the
Chapel Ladies' Bible Study,
9 am.; Chair, 7 p.m.

Sunday ® Contemporary worship, 9 am.

in the base theater; Genera
worship, 11 am.

For more information on other denominations, chapel
eventsor services, call 298-5111. For information on
special events, see the Community Calendar on

page 16.
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Senior Airman Adam Poirier
47th Mission Support Squadron

Hometown: Palm Desert, Calif.
Family: Father, mother and three
brothers

Timeat Laughlin: 2 years

Timein service: 2 years,

7 months

Greatest accomplishment: Any kind
of training that is completed

Hobby: snowboarding

Bad habit: smoking
Favoritemovies “Fear and Loathing
inLasVegas’

If you could spend one hour with
any person, who would it be and
why? My great grandfather, because
| never got to spend “quality” time
with him.

* Senior Airman Adam Poirier
was assigned as anew
Personnelist to the 47th Mission
Support Group, Commander’s
Support Staff in September 2004.
In just his short time here, he
has already been recognized in
the squadron asa‘Can-Do’
Performer, Performer of the
month, and * Airman of the
Quarter.” Hewas acritical asset
in our flight receiving an Excel-
lent in the ORI and the inspectors
were impressed with his profes-
sionalism, knowledge, and poise.
He gives 150 percent to every
task he does and always looks for
opportunities to grow, learn and
serve. Laughlinis served well to
have this young, talented ,
focused, and hardworking troop!

By 1st Lt. Tiffany Ewton,
47th Mission Support Group
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| nterested
in the
Air Force?

Call Del Rio’s
Air Force recruiter
at 774-0911.

|1
Shew Ll @ Beker Wlry

TheAir Force
rewards
good ideas with
money.
Check out the IDEA
Program data
system at
https:/ideas.
randolph.af.mil
or call
Tech. Sgt.
Thomas Mayo at
298-4355.
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Recycle
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Friendly hit...

Karla Jordan, 47th Op-
erations Group first
sergeant, takes her turn
at bat, during a friendly
softball game between
Laughlin and the
Thunderbirds softball
team April 15 at the
Liberty Field here. The
game finished with The
Thunderbirds team 12
runs ahead of Laughlin.

Clinic announces entrance changes

By Lt. Col. Susan Baker
47th Medical Group

It's amazing how quickly
new buildings are started and
completed here.

In January, we began the
renovation effort in the main
Clinicbuilding, and the contrac-
tor tellsusnow we' reover half-
way complete.

We haveonelast changeto
makein the front entrance area
near the pharmacy before the
new clinica areais opened for
business.

Beginning this week, the
contractor will be re-configur-
ing the Pharmacy windowsand
constructing two restrooms in
the old medical records room.
So, the usual front entrance

from the clinic into the Phar-
macy will be closed while that
areais under construction.

In the meantime, and for
about one month, patients are
asked to enter theclinicthrough
the Tricare service center en-
trance, located onthesideof the
clinic nearest the youth center.
The pharmacy will haveits ser-
vicewindow locatedinthat hall,
andthedoorsopenintothehall-
way leading toward the X-ray
and Lab departmentsaswell as
to Family Practice, Pediatrics
and thelmmunizations Clinics.

Welook forward to having
all the doors open to the Clinic
andthenew waiting areasready
to use this summer. Theentire
renovation is to be finished
closeto the end of the year.
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